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No. 36035/3/2004-Estt(Res)

GOVERNMENT OF INDIA
MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES & PENSIONS

DEPARTMENT OF PERSONNEL & TRAINING
*****

New Delhi, Dated the 29th December, 2005

OFFICE MEMORANDUM -,'
--I;!

';!c.

SulJject- Reservation for the Persons with Disabilities.

With a view to consolid,lting the existing instructions, bringing them in line
with the Persons with Disabilities (Equal OpportrnJities, Protection of Rights &
Full Participation) Act, 1995 and clarifying certain issues including procedural
matters, the following insu-uctions are issued with regard to reservation for
persons with disabilities (physically handicapped persons) in posts and services
under the Government of India. These instructions shall supercede all previous
instructions iss1.ic~d on the su;)ject so far.

2. QtJANTUM OF RE;~~RV A TION

(i) Three percent of the vacancies in case of direct recruitment to
Group A, B, (~ and D posts shall be reserved for persons with
disabilit}cs of which one per cent each shall be reserved for
persons suffering from (i) blindness or low vision, (ii) hearing
impainnent anI' (iii) locomotor disability or cerebral palsy in the

posts identified for each disability;

(ii) Thlee percent of the vacancies in case of promotion to Group D, "
and Group C pJsts in which the element of direct recruitment, if
any. does not ~xcecd 75%, shall be reserved for persons with
disabilities of which one per cent each shall be reserved for
persons suffering from (i) blindness or low vision, (ii) hearing
impainnent and (iii) locomotor disability or cerebral palsy in the

posts identified for each disability.

3. ~MPTION FROM_~ERVATI.O~ If any Department I
Ministry considers it necess:Lry to exempt any establishment partly or fully
from the provision of reservation for persons with disabilities, it may make a

.reference to the Ministry 01 Social Justice and Empowerment giving full
justification for the proposal. 'T'he grant of exempt~°.n shall be co.nsidere~ by an
Inter.-Departmenta.l Committee set up by the MInistry of Social Justice and

Empowerment.
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4. II)ENTIFI~ll[Q~ OF JOBS /P°-51:fu The Ministry of Social
Justice and Empoweffil~nt have identified the jobs / posts suitable to be held by
persons \yith disabilities and the physical. requirement t()r all such jobs / posts
vide their notification no. 16-25/99.NI.I dated 31.5.200J. The jobs / posts
given in Mnexyre.1l of the said notification as amended from time to time
shall be used to give effect to 3 per cent reservation to the persons with
disabilities. It may, however, be noted that:

(a) The nomenclature used for any job I post shall mean and include
Jlomenchture used for other comparable jobs / posts having
identical functions.

(b) The list of jobs I posts notified by the Ministry of Social Justice
& Empcwelment is not exhaustive. The concerned Ministries "
Departn.ents shall have the discretion to identify jobs I posts in
addition to the jobs I posts already identified by the Ministry of
Social Justice & Empowerment. However, no Ministry /
Departnlent / Establishment shall exclude any identified job / post
from tht; purview of reservation at its own discretion.

(c) If a jot: / post identified for persons with disabilities is shifted
from one group or grade to another group or grade d11C to change
in the pay-scale or otherwise, the job/ pO~:1 shall remain
identifi(~d.

5. RESERVATI~_IN .~~T~_I~ENIIFIED FOR ONE OR TWQ
CATEGORI~~; If a post is identified suitable only for one category of
disability, reservatiOJI in that post shall be given to persons with that disability
only. Reservation of3% shall not be reduced in such (;ases and total reservation
in the post will be f;iven to persons suffering from the disability for which it
has been identified. I.ikewise in cas~ the post is identified suitable for two
categories of disabil ities, reservation shall be distributed between persons with
those categories of c,isabilities equally, as far as possible. It shall, however, be
ensured t11at reservation in different posts in the establishment is distributed in
such a way that the persons of three categories of disabilities, as far as possible,
gel equal representa:ion.

.§. APPOININ[ENT AGAIN~T UNRESERVED V ACANCIE~: _In the
.t>Osts which are idelltified suitable for persons with disabilities, a person wjth

disability cannot hI: denjed the right to compete for appointment against an
uJueserved vacancy. Thus a person with disability can be appointed against an
unreserved vacancy, provided the post is identified suitable for persons with
djsability of the rel(:vant category.

7. ADJUSTMENT OF CANDIDATES SELECTED ON THEIR OWN
Mm.B!L_Person.~\"/ith disabilities selected on their own merit without relaxed
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standards alongwith other ::andidates, will not be adjusted against the reserved
share of vacanl~ies. The r~served vacancies will be filled up separately from
amongst the eligibJc can(lidates with disabilities which will thus comprise
physically handicapped C mdidates who are lower in merit than the last
candidate in merit list but otherwise found suitable for appointment, if
necessary, by relaxed stan(lards. It will apply in case of direct recruitment as
well as promotion, wher,~ver reservation for persons with disabilities is
admissible.

8. .n;E[!Nt1J..{)1i!~I~[ABILITIE~~Definitions of categories of
disabilities for the purpose ()fthis Office Memorandum are given below:

(i)(a)BJiDdnes~: "Blindness" refers to a condition where a person suffers from
any of the following ;onditions, namely:-

(i) total absence (If sight; or

(ii) visual acuity not exceeding 6/60 or 20/200(snellen) in the better
eye with corre.;ting lenses; or

(iii) -limitation of tile field of vision subtending an angle of 20 degree
or worse;

(b) k.~.Q~ "Person with low vision" means a person with impaiffi1ent
of visual nmctioning even after treatment or standard refractive
(:orrection but who u~es or is potentially capable of using vision for the
planning or execution of a task with appropriate assistive device.

(ii) He~riQg_-~irmc~:. "Hearing Impainnent" means loss of sixty
decibels or more in the better ear in the conversational range of
frequencies.

(iii)(a) LocomotQIdisabi!ilY : "Locomotor disability" means disability of the
bones, .joints or mlscles leading to substantial restriction of the
movement of the limbs or any Conn of cerebral pa]sy.

(b) Cerebral ~~J§Y ;- "Ct:rebral Palsy" means a group of non-progressive
conditions of a person characterised by abnormal motor control
posture resulting from brain insult or injuries occurring in the pre-
natal, peri-natal or in::ant period of development.

(c) All the cases of orthoJlaedically handicapped persons would be covered
under the category of "locomotor disability or cerebral palsy,"

9. D_EGREE OF D!S_~:I!JILJrYFOR RESERV AT!Q~ Only such

",



('~::~{

/--) ~~-?~).~ ~,I ~-

-4-

persons would be eligibl,~ for rcservation in services / posts who suf'fer from
not less than 40 per cent of relevant disability. A person who want~ to avail of
benefit of reservation woclld have to submi1 a Disabili1y C'ertificate issued by a
competent authority in tlJ4~ format given in .Mrtcxur~ l.

10. CQMPETENTAUTHORITX TO ISSUE DISABILIIX
CERTIFICATE :- Tht: competent au1hority to issue Disability Certificate
shall be a Medical B,)ard duly constituted by the Central or a State
GoVCrnInC11t. The Central/State Government may constitute Medical
Board(~;) consisting of at least three members out of .which at least one shall be
a specialist in the particlliar field for assessing locomotor / cerebral/visual /
hearing disability, as the case may be.

II.. The Medical Bo;lfd shall, after due examination, give a permanent
disability certificate in C,3.ses of such permanent disabilities where there are no
chances of variation in the degree of disability. The Medical Board shall
indicate the period of validity of the certificate, in cases where there are
cllances of variation in the degree of disability. No refusal of disability
ccrtificate shall be made unless an opportunity is given to the applicant of
being Ilem'd. On repT( sentation by the applicant, the Medical Board may
review its decision havillg regard to all the facts and circlUnstances of the case
and pass s\lch orders in the matter as it thinks fit.

12. At the time of initial appointment and promotion against a vacancy
reserved for persons wi'h disability, the appointing authority shall ensure that
the candidate is eligible lo get the benefit of reservation.

13. COMPUTA TI()~OF RESERV A TIO~: Reservation for persons with
disabilities in case of (rroup C and Group D posts shall be computed on the
basis of total number of. vacancies occurring in all Group C or Group D posts,
as the ca..,e may be, 1'.1 tlte establishment, although the recruitment of the
persons with disabilitie~ would only be in the posts identified suitable for them.
lne number of vacanci(;s to be reserved for the persons with disabilities in case
of direct recruitment to Group 'c' posts in an establishment shall be computed
by taking into account the total number of vacancies arising in Group 'c' posts
for being filled by direct recruitment in a recrui1ment year both in the identified
and non-identified pos:s under the establishment. The same procedure shall
apply for Group 'D' po)ts. Simjlarly, alJ vacancies in promotion quota shall be
taken into account while computing reservation in promotion in Group 'c' and
Group 'D' posts. Since reservation is limited to identified posts only and
number of vacancies T(:served is computed on the basis of total vacancies (in
identified posts as we]l as unjdentified posts), it is possible that number of
persons appointed by rt servation in an identified post may exceed 3 per cent.



C ;:c:., '. '\ ""r ,

~~':"'j~
I \ .'

-5. f

,14. Reservation for persons with disabilities in Group' A' pOSI.~ shall be
complJted on the basis OJ' vacancies occurring in direct re(:ruitment quota in al!
lhe identified Group' A' posts in the establishment. The same method of
computation applies for <Jroup cB' posts.

I 5 .EEEE£I!~.&~~~t~~~~~~=:~~~~~~A~~E-m~R
(a) All establishtnent.:; shall maintain separate 100 point reservation roster
registers in the format given in Mnexur~-1! for detenninillg / effecting
J'eservation f()r the disatled -one each for Group' A' posts filled by direct
recruitment, Group 'B' p:>sts filled by direct recruitment, Group 'C' posts filled
by direct recruitment, Group 'c' posts filled by promotion, Group CD' posts
filled by direct recruitme;1t and Group 'D' posts filled by promotion.

(b). f:3(:h register gIla I have cycles of 100 points and each cyc:le of 100
pOillts shall be divided into three blocks, comprising the following points:

I sl Block -poi:1t No.1 to point No.33

2nd Block -point No, 34 to point No.66
3rd Block _.poi lIt No.67 to point No. 100

( c) Poil1ts 1" 34 and 67 of the foster shall be eannarked reserved f()f persons
with dIsabilities -one point for each of the three categories of disabilities. 1'he
head of the establishmcllt shall decide the categOlics of disabilities for which
the points 1.. 34 and 67 will be reserved keeping in view all relevant facts.

(0) All tht.. ,racancie::; in Group C posts falling in direct recruitment quota
arising in the establish!ru~nt shall be entered in the relev~mt roster register. If
tlle post falling at point llJ. 1 is not identified for the disabled or the hf;~ad of the
establilihrncnt considers i l desirable not to fill it up by a disabled person or it is
not possible to fill up that post by the disabled for any other reason, one of the
vacan(;ies taIling at any ()f the points from 2 to 33 shall be treated as reserved
for the disabled and filled as such. Likewise a vacancy falling at any of the
points from 34 to 66 or from 67 to JOO shall be filled by the disabled. The
pUIPOS(~ of' keeping poir,ts 1, 34 and 67 as reserved is to fill up the first
available Sllitable vacancy from 1 to 33, first avai]able f;uitable vacancy from
34 to 66 and first availal}le suitable vacancy from 67 to 100 by persons with
disabilities

(e) 'rtJere is a possibility that none of the vacancies from 1 to :33 i", suitable
for any c,ltCgOry of the digabled. In that case two vacancies from 34 to 66 shall
be filled a~; reserved for persons with disabilities. If the vacancies from 34 to
66 are also not suitabl{~ for any category, three vacancies shal! be filled as
rese.rved from the third t,lock containu1g points from 67 to 100. This means
that if no vacancy can be resel'Ved in a particular block, it sha!l be carried into
the nex i bl(\ck.
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(f)Aftcr ;111 the 100 POillts of the roster are covered, a fresh cycle of 100 points
shall staJ1.

(g) If the number of va(;ancies in a year is such as to cover only one block or
two, discretion as to which category of the disabled should be accommodatcd
first shall vest in the head of the establislunent, who shal! decide on the basis of
the nature of the post, the level of representation of the specifi(~ disabled
category ill the concem.ed grade/post etc.

(h) A .')eparate roste~ shall be maintained for group C posts filled by
promotion and procedure as explained above shall be followed for giving
reservation to persons with disabilities, Likewise two separate rosters shall be
maintained for Group D posts, one for the posts filled by direct recruitment and
anQther for posts filled by promotion.

(i) Reservation in grlrup A and group B posts is deteffilined on the basis of
vacancies in the identifi<.:d posts only, Separate rosters for Group A posts and
Group B posts in the establishment shall be maintained. In the rosters
maintained for \.JfOUP A and Group B posts, all vacancies of direct recruitment.
arising in identified pos1s shall be entered and reservation shall be effected the
same way as cxplained above.

16. INTER SEEXCHANGE AND CARRY FORWARD OF
RESERVATION IN C,\SE OF DIRECT RECRUITMENT:

(a) Reservation for each of the three categories of persons with disabilities
shall be made separately. But if the nature of vacancies in an establishment is
such that a person of a ~;pecific .category of disability cannot be employed, the
vacancies may be intercllanged among the three categories with the approval of
the Ministry of Social Justice & Empowerment and reservation may be
determined and vacanCI{:s filled accordingly.

(b) If any vacancy rl~served for any category of disability cannot be filled
due to non-availability of a suitable person with that disability or, for any other
sufficient reason, such vacancy shall not be filled and shall be carried forward
as a 'backlog reserved v.l(~ancy' to the subsequent recruitment year.

(c) In the subsequent recruitment year the 'backlog reserved vacancy' shall
be treated as reserved for the category of disability for which it was kept
reserved in the initial y(~ar of recruitnlent. However, if a suitable person with
that disability i~ not available, it may be filled by intercharlge among the three
categories of disabilities. In case no suitable person with disability is available
for filling up the post in the subsequent year also, the employer may fill up the
vacancy by appointment of a person other than a person with disability. If the
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vacallcy is tilled by a persor, with disability of the category f'of-'which it was
reserved or by a person of other category of disability by inter se exchange in
the subsequent rccruitInent year, it will be treated to have been filJed by
resetvation. But if the vacaJlCY is filled by a person ather than a perSO!1 with
disability in the subsequent recruitment year, reservation shall be carried
forward for a further perit>d upto two recruitment years whereafter the
reservation shall lapse. In tht:se two subsequent years, if situation so arises, the
procedure for filling up the r:served vacancy shall bc the same a~ followed in
the first subsequent recruitment year.

17. In order to ensure that cases of lapse of reservation are kept to the
minimum, any recruitment ()f the disabled candidates shall first be counted
against the additional quota brought forward from previous years, if any, in
their chronological order. If candidates are not available for all the vacancies,
the older carried forward re:;ervation would be filled first and the relatively
litter carried forw;.\rd reservati on would be further camed forward.

J 8. CONSIDF:RA T!Q~~ZONE. INTERSE EXCHANGE AND CARRY
FORWARD OF RESERVATION IN CASE OF PROMOTION~ -~- {a) While filling up the r(~served vacancies by promotion by selection, the

disabled caIldidates who are within the normal zone of consideration shall be
considered for promotion. Where adequate number of disabled candidates of
the appropriate c.Itegory of handicap are not available within the noffilal zone,
the zone of consideration Inay be extended to five times the number of
vacancies and the persons v'ith disabilities falling within the extended zone
may be considered. In the e vent of non availability of candidates even in the
extended zone, the reselVatiol1 can be exchanged so that post can be filled by a
person with other category 01:" disability, if possible. If it is not possible to fill
up the post by reservation, ',:hc post may be fil1ed by a person other than a
person with disability and tJle reservation shall be canied forward for upto
three subsequent recruitment years, whereafter it shall lapse.

(b) In posts filled by promotion by non-selection, the eligible candidates
with disabilities shall be (:onsidered for promotion against the reserved
vacancies and in case no eligible candidate of the appropriate category of
disability is available, the vacancy can be exchanged with other categories of
disabilities identified for it.. I f it is not possible to fill up the post by reservation
even by exchange, the reset-vation shall be carried forward for upto three
subsequent recruitment years whereafter it shall lapse.

19. HQRIZONT ALITY OF RESERVATION FOR PERSONS ~!TH
DISABILITIES: Reservation for backward classes of citizens (SCs, STs
and OBCs) i." called vertical Icservation and the reservation for categories such
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ciS persons with disabilitie:i and ex-servicemen is <;alled horizontal reservation,
Ilorizontal rescrvation cut:; across vertical reservation (in what is called inter-
locking reservation) and llersons selected against the quota for persons with
disabilities have to te placed in the appropriate category viz.
SC/ST/OBC/General candidates depending upon the category to which they
belong in the roster meant for reservation of SCs/STslOBCs. To illustrate, if in
a given year there are two vacancies reserved for the persons with disabilities
a~d out of two persons wii:h disabilities appointed, one belongs to a Scheduled
Caste and thc other to geru:ral category then the disabled SC candidate shall be
adjusted against the SC point in the reservation roster and the general candidate
against \mreserved point itl the relevant reservation roster. In case none of the
vacancies falls on point re;;erved for the SCs, the disabled candidate belonging
to SC shall be adjusted in 1uture against the next available vacancy reserved for
SCs..

20. Since the persons v,ith disabilities have to be placed in the appropriate
category viz. SC/ST/OB(~I General in tile roster meant for reservation of
SCsiSTs/OBCs, the application form for the post should require the candidates
applying \ludCI the quota reserved for persons with disabilities to indicate
whether they belong to S(:/STJOBC or General category.

21. ~AXAT!QN Ir-r AGE LIMIT:
(i) 'lfpper age limit for persons with disabilities shall be relaxable.-(a) by

ten )'ears (15 :years for SCs/STs and 13 years for OBCs) in case of
dlre(:t recruitment to Group 'C' and Group 'D' posts; (b) by 5 years
(1. 0 years for 5Cs/STs and 8 years for OBCs) in case of direct
recruitment to (,roup' A' and Group 'B' posts where recruitment is
made otherwise than through open competitive exatriination; and (c)
by 10 years (15 years for SCslSTs and 13 years for OBCs) in case of
direct recruitment to Group A and Group B posts tllfough open
competitive exrorunation.

(ii) Relaxation in a:~e limit shall be applicable inespectivc of the fact
whether the p~t is reserved or not, provided the post is icJentified
sl.1itablc for pers )ns with disabilities.

22. RELAXATION OF' STANDARD OF SUnABILITY: If sufficient
number of persons with di>abilities are not available on the basis of the general
standard to fill all the vacancies reserved for them, candidates belonging to this
category may be selected <Ill relaxed standard to fi]l up the remaining vacancies
rcscrved for Ulem provid,:d they are not found unfit for such post or posts.
Thus, to the extent the number of vacancies reserved for persons with
disabilities cannot be fil ed on the basis of general standards, candidates
belonging to this category may be taken by relaxing the standards to make up



the deficiency in the res<:rved quota SUbject to the tltIless ot Ulcse candIdates I (
for appointment to the po)t I posts in question.

23. MEDI~AL EXAMINATION: As per Rule 10 of thc Fundamental
Rules, cvel"y new entrartt to Government Service on initial appointment is
required to produce a nledical certificate of fitness issued by a competent
authority, In case of medical examination of a person with disability tor
appoinnnent to a post identified as suitable to be held by a person suffering
.from a particular kind 0:' disability) the concerned Medical Officer or Board
shall be infonned beforehand that the post is identified suitable to be held by
persons with disability 01' the relevant category and the candidate shall then be
examined medically keeping this fact in view.

24 EXEMPTION FJlOM PAYMENT OF EXAMINATJON FEE AND~ ;

~PPLICA TION FEE: Persons with disabilities shall be exempt from
payment of application tee and examination fee, prescribed in respect of
competitive examination!! held by the Staff Selection Commission, the Union
Public Service Commi~;sion- etc. for recruitment to various posts. This
exemption shall be available only to such persons who would otherwise be
eligible for appointment 10 the post on the basis of standards of medical fitness
prescribed for that post (including any concession specifically extended to the
disabled persons) and 'who enclose with the application fonn, necessary
certificate from a competl~nt authority in support of their claim of disability.

25. NOTICE OF V AtCANCIES : In order to ensure that persons with
disabilities get a fair opportunity in consideration for appointment to an
identified post, the follo'oving points shall be kept in view while sending the
requisition notice to the Employment Exchange, the SSC, the 1JPSC etc. and
while advertising the vac;lncies:-

(i) Number of vacancies reserved for SCs/STs/OBCs/Ex-Servicemen/
Persons suffering from Blindness or Low Vision/Persons suffering
from Hearing Impairment/Persons suffering from Locomotor
Disability or C~rebral Palsy should be indicated clearly.

(ii) In case of vacancies irl posts identified suitable to be held by persons
with disability I it shall be indicated that the post is identified for
persons with ,:lisabilities suffering from blindness or low vision;
hearing impairment; and/or locomotor disability or cerebral palsy, as
the case may tie, and that the persons with disabilities belonging to
the category/cltegorjes for which the post is identified shall be
allowed to apply even if no vacancies are reserved for them, Such
candidates wit ( be considered for selection for appointment to the
post by genera} standards of merit,

(iii) In case of va(;ancies in posts identified suitable for per80ns Witll
disabilities, im:spectivc of whether any vacancies arc reserved or

.':'j
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(iv) not, the categoric,') 1)[ disabilitiesviz blindness or lov.' vision, hearing
imp~lirn1ent and locomotor disability or cerebral palsy, for whiC'-h the
post is identified 5uitable alongwith functional classification and
physical requiremelts for perfonning the duties attached to tht~ post
shall be indicated C '.early ,

(v) It shall also be illilicated that persons suffering from not lcss than
40% of the relevart disability shall alone be eligible for the benefit
of reservation.

26, ~ERTIEICA TE BYlmOUISITIONING..AUTHORITY : In order to
ensure proper implementation of the provisions of reservation for persons with
disabilities, the requisitioning authority while sending the requisition to the
UPSC, SSC etc. for filling up of posts shall furnish the following certificate to
the rccr:1.1iting agency:-

"It is certified that tIle requirements of the Persons with Disabilities
(Equal Opportunities, Protection of Rights & Full Participation) Act,
1995 and the policy r:lating to reservation for persons with disabilities
has been taken care ::>f while sending this requisition. The vacancies
reported in this requis:.tion fall at points no. ..'.""" of cycle no. , of
100 point reservation roster out of which number of vacancies
arc reserved for persolls with disabilities."

27. ANNUAL REPORTS B.EGARDINGREPRESENTATION OF
~ERSONS WITH DISABILITIES:
(i) SO<.)n after the first o~: January of every year, each appointing authority
shall send to its admin1strati,'e Ministry/Departrnent:-

(a) PWD Report-I in the prescribed profonna (M!1~~IJr_~) showing
the total number of employees, total number of employees in the
posts which have been identified suitable for persons with disabilities
and nttmber of elnployees suffering from blindness or low vision,
hearing impairrnerlt, and locomotor disability or cerebral palsy as on
the 1 SI January oftbe year, and

I"'

(b) PWD R.eport-ll ill the prescribed profonna ~ure IV) showing
the number of vacancies reserved for persons suffering from
blindness or lo';v vision, hearing impainnent, and locomotor
disability or cere bral palsy and number of such persons actually
appointed dtning the preceding calendar year-

(ii) The administrative;f\i[inistry/Department shall scrutinize the information
received from all appointifig authorities under it and send consolidated PWD
Report-I and FWD RepoJt- II in prescribed profonnae inre~ect S:L~
Ministry/Dcparuncnt .~l!!~g infonna!ion in res~ct of_all a11a~~
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suQordinateofficcs uruler its control to thc Department of Personnel and
Training by the 3151 March of each year.

(iii) The following points may be kept in view while sending the reports to
thc Department of Perso!mel & Training:-

,.
(a) The repof1s sent to the DOPT should not include infon11ation in

respect (If public sector undertakings) statutory, semi-
Government and autonomous bodies. Statutory, semi-
Government and autonomous bodies shall furnish consolidated
informatioa in the prescribed profonna to the administrative
Ministry/I:',partment concerned who may scrutinize, monitor
and maintilin it at their own level. The Department of Public
Enterprise~ may collect simi]ar infonnation in respect of all
public sect,)r undertakings.

(b) Thc attachl~d/subordinate offices shall send infoImation to their
administrative Ministry/Department only and shall not send it
direct to this Department.

(c) The figure~ in respect of persons with disabilities shall include
persons apfointed by reservation as well as appointed otherwise.

(d) The PWD Report I relates to persons and not to posts.
Therefore, while fumjshing this report the posts vacant ,etc.
should not be taken into account. In this report persons on
deputation should be included in the establislunent of the
borrowing \.1inistry/DepartmentJOffice and not in the parent
establishmel1t. Persons pennanent in one grade but officiatjng or
holding tenlporary appointment in the higher grade shall be
included in the figures relating to the Class of service to which
the higher gJ'ade belongs.

28. LIAISON OFFICER FOR PERSONS WITH DISABILITIES:
Liaison Officers appointed to look after reservation matters for SCsiSTs shall
also work as Liaison Offi(:ers for reservation matters relating to persons with
disabilities and shall ensurt compliance of these instructions.
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29. All the Ministries/DeplLrtments are requested to bring the above
instructions to the notice of all appointing authorities under their control,

~~
(K.G. Verma)

~ Deputy Secretary to the Govt. of India

.'..lJ To~ (i) All Ministries/Depanments of the Govt. of India. '

(ii) Department of Econclmic Affairs (Banking Division). New Delhi
(iii) Department of Econc)mic Affairs (Insurance Division). New Delhi
(iv) Department of Public Enterprises, New Delhi
(v) .Railway Board. -..

(vi) Public Service CoD1mission/Supreme Court of India! Election
Commission/Lok Sabha Secretariat! Rajya Sabha SecretariaU
Cabinet Secretariat/Central Vigilance Commission/President's
Secreta.riatJ Prime Minister's Office/PlaIU1ing Conunission.

(vii) Staff Selection Commission, COO Complex, Lodi Road. New Delhi
(viii) Office of the Chief Commissioner for Disabilities. Sarojini House. 6,

Bhagwan Das Road,New Delhi -110001
(ix) Office of the Comptroller & Auditor General of India. 10, Bahadur

Shah Zafar Marg, New Delhi.
(x) All Officers and ~;ections in the Ministry of Personnel. Public

Grievances and Pensions and all attached/subordinate offices of this
Ministry. .

(xi) Infonnation and Facilitation Centre, DOPT, North Block, Ne"Y'!

Delhi.
(xii) 200 spare copies fo)' Estt(Res)Desk.

No.4 7 -1 (1 )/99-PW
ANOAMAN AND NICOBAR ADMINISTRATION

SECRETARIAT
******

Port Blair, dated the 19th January, 2007

Copy of. Govt. of India, DOPT's Memorandum No,36035/3/2004-Estt(Res) dated
29/12./200.5 IS forwa!ded to the following for their information and strict compliance of
the directions contained therein.

.1. All HODs/Offices under A & N Administration. "\

2. All sections in the Secretariat. '1::)-.. _t .

~!!?~ta rl~ec rera r~( Pe rl)


